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MnDOT Statistics - February 2013

» 4,713 Employees

» Central Office and Eight districts

» 60% Technical/Clerical/ Maintenance
(AFSCME)

» 16% Engineering (MGEC)

» 12% Professional (MAPE)

» 6% Supervisory (MMA)

» 3% Managers (Managerial Plan)

» 1% Commissioner’s Plan
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» 1% Other (pilots/attorneys)
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Difficulty Attracting and
Retaining Talent

» Chief Financial Officer
» District Engineers

» State Aid Managers

» Office Directors

» High Level Managers

» Deputy Commissioner
» Commissioner
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MnDOT Compensation Compression

TheMirnessts Department
el Transpatation

Goals

» Contribute to making Minnesota a world class
State

» Ability to attract and retain talent

» Operate a sustainable organization into the
future

» Provide challenging competitive careers and
incentive to aspire to them

» Minimize salary compression

» Support information provided by MMB
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